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Facilitate easy access to training content.

e Adopt an omni-channel, device-agnos ¢ mindset.

e | everage cloud technologies and apps.

e Embrace mobile-first and responsive design principles.

e Provide downloadable learning materials for offline use.

e Allow just-in- me access to job-cri cal learning materials.
e Embrace microlearning by providing bite-sized lessons.

S

Make learning a fun and compelling experience.

e [mplement creave uses of gamificaon and social learning to bolster engagement.
e Build a robust library of learning content in all formats including instruconal videos
and audios.

e Experiment with advanced technologies such as virtual reality (VR), augmented
reality (AR), and arficial intelligence (Al).

e Allow for a high degree of customizaon/personalizaon of the learning experience.
e |[ntegrate industry-recognized cerficaons such as those from the Project
Management Instute (PMI), Internaonal Associaon of Six Sigma Cerficaon

(IASSC), Microsoft, Google, and other issuing agencies.

e Relate/reward core competencies, cerficaons, skill progression, and course
compleo ns with professional perks/benefits as well as specific career paths within
the company.

“CREATE OPPORTUNITIES FOR LEARNERS TO PRACTICE AND
APPLY NEW OR IMPROVED SKILLS.
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Adopt a full-featured e-learning pla. orm to ensure a consistent, high-
quality experience for your business.

e Gofor pla. orms that support standard ed tech formats such as SCORM, xAPI, AICC,
and CMI5.

e Prefer learning platforms that strongly support communicaon and collaboraon
among learners, mentors, leadership, and course developers.
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Push for skill reinforcement and knowledge retenon.

e Create opportunies for learners to pracce and apply new or improved skills.
e Deploy periodic and random quizzes and contests to keep learners sharp when it
comes to job-crical skills.
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Create an assessment system for measuring program performance and
success.

e Set and track specific performance metrics that correspond to training goals.
e Use big data and analycs to streamline and opmize the training process.

e Connuously iterate the training program to improve its impact on learner
fulfillment and business performance.
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Aspire for a corporate culture of connuous learning.

e Sell the training program to everyone in the organizaon.
e Build communies of learners and establish noficaon protocols for important
training-related announcements such as new courses and skills progression tracks.
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Analytics

What if you want to figure out how many courses your team has completed? Or how
many certifications they've earned? Or how many tests they've taken? Or how long on
average It takes them to complete a course?

Your LMS should easily display these types of analytics (yep, the GoSkills LMS does!)
so that you can use that data to make informed decisions about future learning
opportunities.
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Gamification

Nothing inspires motivation like a little friendly competition, right?

Whether your employees want to compete against themselves or each other, the
GoSkills LMS incorporates gamification, which means users can unlock different

badges when they reach certain milestones in your courses.

This not only keeps your employees focused, but it also makes the entire process a
little more fun.

Are you ready to make learning more accessible for
your team?

Without a doubt, an emphasis on learning and development is more than worth it for
the success of your employees—and your organization as a whole.

As plenty of research proves, prioritizing learning within your own company can lead
to numerous benefits, including:

e A more knowledgeable workforce
e Improved employee engagement
¢ Increased employee retention

e A more positive employer brand

e A more bonded team

And research has shown that training your team the right way can have a positive ROI
for your business.

We might be biased, but we think GoSkills is a great option. The GoSkills LMS gives
you a flexible, affordable way to train your team with the essential skills for business
success.

You can train any size team—from a few people to your entire organization.
Our pricing Is transparent—you get upfront, affordable prices with no hidden fees,
ever.

And it's easy to deploy training in a matter of clicks.

The GoSkills LMS makes it easy to track your team’s success, with a user friendly
Interface and easy to understand reporting.

Choose from a range of 100+ award-winning courses from the GoSkills library or
create your own In a range of formats.

Plus unlock enterprise level features like custom branding, custom implementations,
and more.
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